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Background and Implementation Statement 
 
 
Background 
The Department for Work and Pensions (DWP) has introduced regulation to improve disclosure of 
financially material risks. These regulatory changes recognise Environmental, Social and Governance (ESG) 
factors as financially material and schemes need to consider how these factors are managed as part of 
their fiduciary duty. The regulations require that schemes detail their policies in their Statement of 
Investment Principles (SIP) and demonstrate adherence to these policies in an annual implementation 
statement. 
 
Statement of Investment Principles (SIP)  
The Cushon Master Trust has previously updated its SIP (latest dated 20 December 2021) in response to 
the DWP regulation to cover: 
• policies for managing financially material considerations including ESG factors and climate change; 
• policies on the stewardship of the investments; 
• an explanation of how the default strategy is in the best interest of members. 

 
The SIP can be found online at the web address https://www.cushon.co.uk/info/terms. Changes to the SIP 
during the year are detailed on page 11 
 
Implementation Statement 
This implementation statement provides evidence that the Cushon Master Trust continues to follow and 
act on the principles outlined in the SIP. This report details: 
 
• actions the Trustees have taken to manage financially material risks and implement the key policies 

within its SIP; 
• the steps in place to ensure the default strategy remains in the best interest of its members; 
• the current approach with regards to ESG and the actions taken with managers on managing ESG risks; 
• the extent to which the Trustees have followed policies on engagement covering engagement actions 

with its fund managers, and in turn the engagement activity of those fund managers with the 
companies within the investment funds; 

• voting behaviour covering the reporting year up to 31 December 2021 for and on behalf of the 
Scheme, including the most significant votes cast on behalf of the Scheme. 

  

https://www.cushon.co.uk/info/terms
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Summary of key actions undertaken over the Scheme 
reporting year:- 
 

• During 2020, it was agreed that the Ascot Lloyd Pension Trust would transfer to the Salvus Master Trust. The 
active Scheme members joined on 1 October 2020, with the transfer of the deferred scheme assets taking 
place on 29 January 2021. This transfer introduced another default to the Scheme, as determined by the 
transferring Trustees. Members are provided with a default investment from a range of Retirement Age Funds 
(RAFs), with the relevant RAF based on members’ assumed normal retirement age (Age 65).  

• At the end of 2020, a new Scheme App was launched to a small group of members. Since that time new 
members have been able to manage their pension pot on the Cushon App and an exercise is underway to 
transition existing members to the Cushon App. Members are able to see their retirement savings in real-time, 
watch their pensions grow and plan for when they need to use them. The Cushon App enables members to 
take control of their money, make changes to their targets, contributions, transfer in other pensions–all in 
real-time and on the go.  

• In January 2021 the Scheme changed name from the Salvus Master Trust to the Cushon Master Trust and the 
SIP was updated to reflect this change of name. 

• As part of the Scheme’s wider investment strategy review, the Trustees agreed a move in investment platform 
from Aegon to Mobius Life. The Trustees had previously concluded that they wished to move away from the 
Aegon investment platform and during the year they asked their Investment Adviser, Isio, to formally 
comment on the suitability of Mobius Life as an investment platform provider. Thereafter, notice was served 
to Aegon and work in transitioning from the Aegon to the Mobius Life investment platform for the majority of 
members was completed in June 2021. A small group of members remain on the Aegon investment platform 
and work will be completed during 2022 to transition these members to the Mobius Life investment platform. 

• The Trustees reviewed their investment governance reporting framework, which is used to monitor effective 
implementation and management of the investment funds on behalf of the members. This was documented 
within the Trustees’ Responsible Investing Policy, which includes the Trustees’ investment beliefs.  

• During the year, the Trustees completed a review of the self-select funds offered to members of the Scheme. 
Changes to the existing self-select range were made and a new self-select range was introduced for members 
within the Cushon section of the Scheme which ensures that Responsible Investing is integrated as a core 
element of as many funds as possible, subject to availability of funds within different asset classes. The aim is 
to roll out the Cushon self-select range across the whole Scheme and work will be continuing on this during 
2022.  The SIP was updated in December 2021 to reflect the change to the self-select fund range. 

• The Trustees have been conducting an investment strategy review during the year, resulting in decisions about 
a new Scheme default strategy being made. This new Scheme default strategy supports the Trustees’ aim to 
make a positive impact on our climate and society, as well as likely member retirement outcomes. The Trustees 
plan to roll out this new default fund during 2022 and all members will be contacted about this at the 
appropriate time. This default has a focus on explicit integration of ESG factors. 
 

Implementation Statement 
This report demonstrates that the Cushon Master Trust has adhered to its investment principles and policies for 
managing financially material consideration including ESG factors and climate change during the year ending 31 Dec 
2021. 

Signed: 

 
Position: Chair of Trustees 
Date: 18 July 2022   
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Managing Risks and Policy actions 
 

Risk / Policy Definition Policy Actions and details on changes 
to policy 

Value for 
members 
risk 

The risk that the 
Scheme fails to offer 
value for members. 

The Trustees review ‘value for 
members’ at each quarterly Trustee 
meeting with a formal review taking 
place on an annual basis, to ensure 
members continue to get value for 
money. 

There have been no changes to 
the policy over the reporting 
year. 
Details of the value for members 
assessment are detailed within 
the annual Chair’s Statement. 
Costs and charges are a key focus 
when the Trustees are 
considering investment strategy 
and platform changes. The 
Trustees default strategies are 
selected in the best interest of 
the majority of members and 
beneficiaries, and the Trustees 
undertake periodic reviews on 
the suitability of the strategies. 
During the year, the Trustees 
capped the Annual Management 
Charge (AMC) on the Spinnaker 
Cash funds at 0.5% and capped 
the AMC on the Cautious default 
at 0.72%. The Trustees also 
reviewed the permitted charges 
within DC Scheme requirements 
and agreed to increase the de-
minimis amount, below which the 
flat fee cannot be charged to 
members, to £102. 
 

Inflation Risk The risk that the 
purchasing power of 
members’ 
investment account 
is not maintained.  

The Trustees offer a range of funds 
reflecting asset classes expected to 
provide long term returns in excess of 
price inflation. 

There have been no changes to 
the policy over the reporting 
year. 
Changes to the range of self-
select funds available have been 
made over the year following 
review. Details of the range of 
funds available for members to 
invest in, including the default 
fund(s), are contained within the 
Chair’s Statement, Member 
Portal and Cushon App. 
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Risk / Policy Definition Policy Actions and details on changes 
to policy 

Pension 
Purchase Risk  

The risk that the 
value of pension 
benefits that can be 
purchased by a given 
defined contribution 
amount is not 
maintained.  
 

This risk cannot easily be mitigated as 
it depends on market conditions for 
annuity rates at retirement. However, 
the default strategies (aside from the 
default funds used within the legacy 
Spinnaker Master Trust) gradually de-
risk as members approach retirement, 
including an increased allocation to 
bonds up to fifteen years (Cautious 
Lifestyle) and 10 years (Balanced 
Lifestyle and Cushon Flexible 
Retirement) from retirement which 
are designed to provide an extent of 
annuity price matching. Bond funds 
are also available within the self-select 
fund range for those members who 
would like to hedge annuity price 
movements more explicitly. 
For the default funds used within the 
legacy Spinnaker Master Trust, 
members joining with greater than 
two years to expected retirement date 
were defaulted into an option with a 
50% allocation to gilts and corporate 
bonds and 50% to equities. This 
allocation would be expected to 
provide an element of matching 
versus annuity prices. Members within 
two years of retirement were placed 
in cash assets to meet their short term 
expectations. 
 

There have been no changes to 
the policy over the reporting 
year. However, the new Ascot 
Lloyd Retirement Age default 
fund(s) follows a glide path, 
based on a member’s retirement 
age, designed to allow for 
continued growth in retirement. 
 

Capital Risk The risk that the 
value of any element 
used to provide a 
cash sum at 
retirement is not 
maintained.  

To mitigate this risk, the default 
strategies (aside from the default 
funds used within the legacy 
Spinnaker Master Trust and Cushon 
Flexible Retirement) de-risk into cash 
starting five years from retirement. 
The self-select fund range includes a 
cash fund option for members 
prioritising capital preservation. None 
of the investment options offered 
guarantee a return of capital or a 
particular rate of investment return. 

There have been no changes to 
the policy over the reporting 
year.  
However, the Ascot Lloyd 
Retirement Age default fund(s) 
follows a glide path, based on the 
member’s retirement age, 
designed to allow for continued 
growth in retirement. 
As part of the Scheme investment 
strategy review, the Trustees are 
reviewing the at-retirement 
options available to members and 
are considering the introduction 
of guided pathways. 
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Risk / Policy Definition Policy Actions and details on changes to 
policy 

Passive 
Manager Risk 

The risk that passive 
investments do not 
track their respective 
benchmark index 
effectively.  

The Trustees have mitigated this risk 
by taking advice from their Investment 
Adviser, Isio, in relation to passive 
investments. Isio agree with primarily 
using passive managers in order to 
keep fund costs competitive. The 
Trustees monitor how effectively the 
Scheme’s passive investments track 
their benchmarks as part of ongoing 
investment governance. 
 

There have been no changes to the 
policy over the reporting year with 
the Trustees continuing to monitor 
on an ongoing basis how effectively 
the Scheme’s passive investments 
track their benchmark. Detail on 
investment performance is 
contained within the annual Chair’s 
Statement. 
 

Active Manager 
Risk 

The risk that active 
investments 
underperform.  

The Trustees have mitigated this risk 
by taking advice from its Investment 
Adviser, Isio, in relation to active asset 
management. Active managers will be 
used primarily in the self-select 
investment range. The Investment 
Adviser considers a wide range of 
funds, diversified across asset class, 
sub-asset class and investment 
manager to reduce the active manager 
risk. 
 

There have been no changes to the 
policy over the reporting year with 
the Trustees continuing to monitor 
on an ongoing basis how effectively 
the Scheme’s active investments 
perform against their benchmark in 
conjunction with their Investment 
Adviser. Detail on investment 
performance is contained within 
the annual Chair’s Statement. 
 

Communication 
Risk 

The risk that 
communication to 
members is 
misleading or 
unclear and leads to 
inappropriate 
decisions being 
made.  

This is addressed through the Trustees 
receiving advice from their advisers 
and regular monitoring and updates, 
where appropriate, of member 
communications. This is reported on a 
quarterly basis via the administration 
report. 

There have been no changes to the 
policy over the reporting year. 
The Trustees have a 
Communicating with Employers 
and Members policy, which is 
referred to on an ongoing basis and 
is formally reviewed at least 
annually. Advice is taken, where 
necessary. 
 

Inappropriate 
Member 
Decision 

The risk that 
members make 
inappropriate 
decisions regarding 
their investments.  

This is addressed where possible 
through communication to members 
and the recommendation that 
members seek independent financial 
advice and/or guidance, including 
signposting to Pension Wise. The 
Trustees have also offered default 
strategies (aside from the default 
funds used within the legacy 
Spinnaker Master Trust) with a 
“lifestyling element” designed to 
phase members into lower risk 
investments as they approach 
retirement. 

There have been no changes to the 
policy over the reporting year. 
The Trustees have a 
Communicating with Employers 
and Members policy, which is 
referred to on an ongoing basis and 
is formally reviewed at least 
annually. Advice is taken, where 
necessary. 
The full range of investment funds 
and their factsheets are available 
on the Scheme website, Member 
Portal and Cushon App. 
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Risk / Policy Definition Policy Actions and details on changes 
to policy 

Organisational 
Risk 

The risk of 
inadequate internal 
processes leading to 
problems for the 
Scheme.  

This is addressed through the regular 
monitoring of the Investment Managers 
and advisers. 

There have been no changes to 
the policy over the reporting 
year. 
The Trustees review the 
Investment Managers and all 
advisers at least annually in line 
with their Managing Service 
Providers Policy. 
 

Liquidity Risk The risk that 
members are not 
able to realise the 
value of their funds 
when required.  

The Trustees have addressed this risk by 
only offering funds which are 
considered liquid. However, some of 
the underlying investments in those 
funds may be less liquid. In this case 
whilst the funds offered are usually 
daily dealing, there is a risk that these 
funds may suspend investment or 
redemption requests in periods of 
extreme market volatility. 

On 4 December 2019, dealing on 
the M&G Property Fund was 
suspended. The fund was still 
being actively managed but it 
meant that instructions to buy or 
sell units in this fund were not 
being accepted. M&G then 
announced the reopening of this 
fund. Advice from Isio was 
received that they would not 
recommend this fund. All 
affected members were 
contacted, transfers out of this 
fund were completed and the 
Property fund was removed from 
the self-select range offered to 
members. 
 

Concentration 
Risk 

The risk that the 
Scheme’s share of a 
fund becomes too 
significant. 

The Trustees consider concentration 
risk when setting the default 
investment strategy, in conjunction with 
their Investment Adviser. Concentration 
risk is routinely monitored as part of the 
quarterly investment reporting from the 
Investment Adviser.  
 

There have been no changes to 
the policy over the reporting 
year. 
The Scheme currently invests in 
pooled funds alongside other 
institutional investors.  
There were no concerns around 
concentration risk over the 
reporting period.  
 

ESG Risk The risk of adverse 
performance due to 
ESG related factors 
including climate 
change.  

This is addressed by ESG assessment at 
the initial due diligence and 
appointment of the Investment 
Manager where applicable, and by 
requesting information on the ESG 
policies adopted by the Investment 
Manager to ensure they align with the 
Trustees investment beliefs. 

There have been no changes to 
the policy over the reporting 
year. The Trustees have, 
however, agreed to a 
Responsible Investing Policy 
which includes their investment 
beliefs. This Policy will be 
reviewed on an annual basis, or 
earlier, as necessary.  
More detail of the ESG work and 
implementation are presented 
later in this report.  
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Risk / Policy Definition Policy Actions and details on changes 
to policy 

Other Risks The Trustees do 
identify other risks 
including but not 
limited to political, 
regulatory, and 
market risks which 
are considered in the 
Investment Strategy 
and its execution and 
on-going monitoring.  

Many of these risks are monitored 
through a Risk Register which is 
maintained and mitigating actions and 
controls tracked on a quarterly basis 
with a formal annual Risk Register 
review taking place to support the 
governance of the Scheme. 

There have been no changes to 
the policy over the reporting 
year. The Trustees continue to 
review the risk register on a 
quarterly basis with a formal 
annual review being completed. 
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Changes to the Statement of Investment Principles (SIP) 
 
Policies added to the SIP 
Date updated: - December 2021 
 

 

11 January 2021 The Scheme changed name in January 2021 from the Salvus Master 
Trust to the Cushon Master Trust and the SIP was updated to reflect 
this change of name. 
 

20 December 2021 The SIP was updated to reflect the changes made to the self-select 
range of funds available to members within the Scheme. 
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Implementing the current Responsible Investing policy and 
approach  
Responsible Investing as a financially material risk 
 
The SIP describes the Scheme’s current policy with regard to Responsible Investing as a financially material risk, broken 
down into:- 
 
• Corporate Governance and Stewardship 
• Financially Material Investment Considerations 
• Not Financially Material Investment Considerations 
 
As part of the investment strategy work and the investment platform consolidation taking place over 2021, the 
Trustees have agreed a formal Responsible Investing Policy, which incorporates their investment beliefs.  
 
Further details of the policy changes implemented as part of the 2021 review, which is ongoing, will be included in 
next year’s report. 
 
Trustee Training is important to make sure the Trustee Board as a whole has the skills, knowledge and understanding 
to run the Scheme properly. The four Trustees are all independent, professional Trustees. All of the Trustees have 
sought and achieved professional pensions accreditation, have completed the Pensions Regulator (TPR) Trustee 
Toolkit and are subject to ongoing Continued Professional Development requirements. 
 
An exercise is carried out annually to formally assess the Trustees knowledge, understanding and skills and evaluate 
the decisions they have made over the past year.  
 
During 2021 training both independently and as a Trustee Board was completed. The Trustee Board training covered 
many aspects, including the Task Force on Climate Related Financial Disclosures (TCFD), Private Market and Place 
Based investing.  
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Engagement 
 

As the Master Trust invests via fund managers, we have requested details on engagement actions from the managers 
of all of the default strategies, including a summary of the engagements by category for the 12 month period to 31 
December 2021. There have been challenges in obtaining the required level of engagement reporting and where data 
is not available this has been recorded below.  

Any new fund managers that are added to the Scheme must confirm compliance with these reporting requirements 
prior to appointment, in line with the Scheme procurement process. 

The Trust Deed states that the Trustees have the power to delegate their investment powers and may appoint 
investment managers, custodians or nominees to hold assets on their behalf.  

 

Cushon Default 
   

Fund name(s) Underlying Fund 
name 

Engagement summary Commentary 

Cushon Growth & 
Retirement Funds 

LGIM Future World 
Developed (ex UK) 
Equity Index Fund 
 
 
 
 
 

Total engagements: 320 
Environmental: 141 
Social: 101 
Governance: 189 
 

LGIM’s investment and stewardship team’s work 
together to incorporate ESG issues in their 
decision-making process, from research and 
engagement to product development. LGIM aim 
to engage directly with individual companies, 
with the LGIM Stewardship team also engaging 
with other asset owners on a wide range of ESG-
related themes.  

LGIM provide an annual Active Ownership 
Report setting out the firm’s approach to 
stewardship and activities during the year. 
Further to this and on a quarterly basis, LGIM 
disclose case studies of voting and engagement 
activities undertaken and/or concluded. 

LGIM Future World 
UK Equity Index Fund 

Total engagements: 243 
Environmental: 61 
Social: 74 
Governance: 170 

See previous commentary on LGIM. 

LGIM Global Real 
Estate Equity Fund 

Total engagements: 77 
Environmental: 55 
Social: 3 
Governance: 22 

See previous commentary on LGIM. 

LGIM Developed Core 
Infrastructure Index 
Fund 

Total engagements: 51 
Environmental: 42 
Social: 14 
Governance: 26 

See previous commentary on LGIM. 

BlackRock Aquila 
Connect Emerging 
Markets Equity Fund 

Total engagements: 455 
Environmental: 363 
Social: 197 
Governance: 421 

At firm-level, BlackRock engages with many 
companies and informs clients about its 
engagement and voting policies through various 
forms of communication. The Investment 
Stewardship team is responsible for encouraging 
sound corporate governance practices and 
encouraging companies to deliver long-term, 
sustainable growth and returns for clients 
through engagement and proxy voting. 



13 
 

BlackRock have not provided any specific 
examples of significant engagement activity. 

 Vanguard Global 
Small Cap Index Fund 

No data available. We requested this data from Vanguard, 
however, they are currently unable to produce 
this level of reporting. We are working with 
them to ensure that this data is available in 
future. 

Vanguard produces an annual stewardship 
report that outlines their engagement with 
companies over the year, but this data is not 
available at a fund level. 

 BlackRock Aquila 
Connect Corporate 
Bond All Stocks Index 
Fund 

No data available. We requested this data from BlackRock, 
however, they are currently unable to provide 
engagement data for non-equity funds. We are 
working with them to ensure that this data is 
available in future. 

Cushon Retirement 
Fund 

LGIM All Stocks Index-
Linked Gilts Index 
Fund 

No data available. We requested this data from LGIM, however, 
they are currently unable to provide 
engagement data for property, government 
bonds and cash funds. We are working with 
them to ensure that this data is available in 
future. 

 

Salvus Cautious and Balanced Lifestyle Defaults 

Fund name(s) Underlying Fund name Engagement summary Commentary 

Mobius Life UK 
Equity Index 

BlackRock ACS UK 
Equity Tracker Fund 

Total engagements: 3.123 
Environmental: 2,126 
Social: 1,119 
Governance: 2,675 

At firm-level, BlackRock engages with many 
companies and informs clients about its 
engagement and voting policies through various 
forms of communication. The Investment 
Stewardship team is responsible for encouraging 
sound corporate governance practices and 
encouraging companies to deliver long-term, 
sustainable growth and returns for clients 
through engagement and proxy voting. 
BlackRock have not provided any specific 
examples of significant engagement activity. 

Mobius Life World 
(Ex-UK) Equity 
Index 

BlackRock ACS World 
ex UK Equity Tracker 
Fund 

Total engagements: 1,607 
Environmental: 1,142 
Social: 593 
Governance: 1,349 

Mobius Life Over 5 
Years UK Index-
Linked Gilt Index 

BlackRock iShares 
Index Linked Gilt Index 
Fund (UK) 

No data available.  We requested this data from BlackRock, 
however, they are currently unable to provide 
engagement data for non-equity funds. We are 
working with them to ensure that this data is 
available in future.  Mobius Life 

Corporate Bond 
Index All Stocks 

BlackRock iShares 
Corporate Bond Index 
Fund (UK) 

Mobius Life UK 
Gilts All Stocks 
Tracker 

BlackRock iShares UK 
Gilts All Stocks Index 
Fund (UK) 

Mobius Life Cash Aegon Scottish 
Equitable Pension Cash 
Fund 

No data available.  We requested this data from Aegon, however, 
they are currently unable to provide 
engagement data for non-equity funds.  

 

 

Former Spinnaker Default 
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Fund name(s) Underlying Fund name Engagement summary Commentary 

Mobius Life 50/50 
Bond & Equity 
Fund 

BlackRock ACS 50/50 
Global Equity Tracker 
Fund 

Total engagements: 2,198 
Environmental: 1,504 
Social: 768 
Governance: 1,853 

See previous commentary on BlackRock. 

BlackRock iShares 
Over 15 Years 
Corporate Bond 
Tracker Fund 

No data available. We requested this data from BlackRock, 
however, they are currently unable to provide 
engagement data for non-equity funds. We are 
working with them to ensure that this data is 
available in future. BlackRock iShares 

Over 15 Years UK Gilt 
Tracker Fund 

 

Former Ascot Lloyd Default  

Fund name(s) Underlying Fund name Engagement summary Commentary 

Mobius Life Equity 
Accumulation & 
Retirement Age 
Funds  
Mobius Life Equity 
Accumulation & 
Retirement Age 
Funds 
 
 
 
 
 
 

BlackRock Aquila 
Connect Emerging 
Markets Equity Fund 

Total engagements: 455 
Environmental: 363 
Social: 197 
Governance: 421 

At firm-level, BlackRock engages with many 
companies and informs clients about its 
engagement and voting policies through various 
forms of communication. The Investment 
Stewardship team is responsible for encouraging 
sound corporate governance practices and 
encouraging companies to deliver long-term, 
sustainable growth and returns for clients 
through engagement and proxy voting. 
BlackRock have not provided any specific 
examples of significant engagement activity. 

LGIM Future World 
Developed (ex UK) 
Equity Index Fund 
 

Total engagements: 320 
Environmental: 141 
Social: 101 
Governance: 189 

See previous commentary on LGIM. 

LGIM Future World UK 
Equity Index Fund 

Total engagements: 243 
Environmental: 61 
Social: 74 
Governance: 170 

See previous commentary on LGIM. 

LGIM UK Equity Index 
Fund 

Total engagements: 280 
Environmental: 65 
Social: 84 
Governance: 198 

See previous commentary on LGIM. 

LGIM Future World 
Europe (ex-UK) Equity 
Fund 

Total engagements: 97 
Environmental: 65 
Social: 31 
Governance: 42 

See previous commentary on LGIM. 

LGIM Europe (ex UK) 
Equity Index Fund 

Total engagements: 66 
Environmental: 32 
Social: 28 
Governance: 35 

See previous commentary on LGIM. 

 

LGIM North America 
Equity Index Fund 

Total engagements: 186 
Environmental: 98 
Social: 72 
Governance: 85 

See previous commentary on LGIM. 

 

LGIM Future World 
Japan Equity Fund 

Total engagements: 78 
Environmental: 56 
Social: 22 

See previous commentary on LGIM. 
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Governance: 37 

 

LGIM Japan Equity 
Index Fund 
 

Total engagements: 134 
Environmental: 64 
Social: 23 
Governance: 85 

See previous commentary on LGIM. 

 

LGIM Future World 
Asia Pacific (ex-Japan) 
Fund 

Total engagements: 56 
Environmental: 37 
Social: 11 
Governance: 29 

See previous commentary on LGIM. 

 

LGIM Asia Pacific (ex 
Japan) Developed 
Equity Index Fund 

Total engagements: 40 
Environmental: 15 
Social: 5 
Governance: 27 

See previous commentary on LGIM. 

 

LGIM AAA-AA-A 
Corporate Bond All 
Stocks Index Fund 
 

Total engagements: 111 
Environmental: 65 
Social: 33 
Governance: 60 

See previous commentary on LGIM. 

 

LGIM AAA-AA-A 
Corporate Bond Over 
15 Year Index Fund 
 

Total engagements: 65 
Environmental: 38 
Social: 19 
Governance: 36 

See previous commentary on LGIM. 

 

LGIM Over 5 Year 
Index-Linked Gilts 
Index Fund 
 
LGIM All Stocks Gilts 
Index Fund 
 
LGIM Over 15 Year 
Gilts Index Fund 
 
LGIM Cash Fund 

No data available. 
 

We requested this data from LGIM, however, 
they are currently unable to provide 
engagement data for property, government 
bonds and cash funds. We are working with 
them to ensure that this data is available in 
future. 

 

Former HS Admin Default  

Fund name(s) Underlying Fund name Engagement summary Commentary 

Mobius Life 
BlackRock 
Balanced Passive 
Fund 

BlackRock Consensus 
85 Fund  

Total engagements: 3,206 
Environmental: 2,172 
Social: 1,141 
Governance: 2,752 

At firm-level, BlackRock engages with many 
companies and informs clients about its 
engagement and voting policies through various 
forms of communication. The Investment 
Stewardship team is responsible for encouraging 
sound corporate governance practices and 
encouraging companies to deliver long-term, 
sustainable growth and returns for clients 
through engagement and proxy voting. 
BlackRock have not provided any specific 
examples of significant engagement activity. 

Voting (for equity/multi asset funds only) 
 
As the Master Trust invests via fund managers, we have requested details of voting actions from the managers of all 
equity and multi-asset funds within the default strategies, including a summary of the activity for the 12 month period 
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to the end of 2021. We also requested examples of most significant votes. Generally, holders of debt instruments have 
no voting rights.  

Vanguard were only able to provide voting data for the 12-month period to 31 December 2020 and therefore this data 
has been shown. 
 
Cushon Default 

   

Fund name(s) Underlying 
Fund name 

Voting summary Examples of significant votes Commentary 

Cushon 
Growth & 
Retirement 
Funds 

LGIM Future 
World 
Developed (ex 
UK) Equity 
Index Fund 

Meetings eligible to vote at: 
1,381 
 
Resolutions eligible to vote 
on: 17,658 
 
Resolutions voted: 99.9% 
 
Votes for management: 
78.1% 
 
Votes against management: 
21.8% 
 
Abstained from voting: 0.2% 

Microsoft Corporation– elect 
Satya Nadella as Director. 
 
LGIM voted against this 
resolution as they expect 
companies to separate the 
roles of Chair and CEO due to 
risk management and 
oversight. 
 
Seagate Technology Holdings 
plc. – elect Edward Zander as 
a new Director. 
 
LGIM voted against this 
proposal. 
 
LGIM expect a company to 
have at least 25% of women 
on the board with the 
expectation of reaching a 
minimum of 30% of women 
on the board by 2023. LGIM 
are targeting the largest 
companies that don’t comply 
with this as they believe that 
these companies should be 
demonstrating leadership on 
this critical issue. 

LGIM’s Investment 
Stewardship team manage 
the voting and engagement 
across all funds, leveraging 
all possible capital to 
maximise effectiveness. 

LGIM produce an annual 
Active Ownership report to 
summarise how they have 
worked towards creating 
sustainable value for clients. 

LGIM Future 
World UK 
Equity Index 
Fund 

Meetings eligible to vote at: 
453 
 
Resolutions eligible to vote 
on: 6,449 
 
Resolutions voted: 99.9% 
 
Votes for management: 
93.3% 
 
Votes against management: 
6.8% 
 
Abstained from voting: 0.0% 

Imperial Brands plc – 
company proposal to 
approve the remuneration 
report and approve changes 
to the remuneration policy. 
LGIM voted against both 
resolutions. 
 
The company appointed a 
new CEO during 2020, who 
was granted a significantly 
higher base salary than his 
predecessor. LGIM believe 
that a higher base salary has 
a consequential ripple effect 
on short and long-term 
incentives, as well as pension 
contributions.   
 
Further, LGIM believe that an 
incoming CEO with no 

See previous commentary on 
LGIM. 
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previous experience in the 
specific sector, or CEO 
experience at a FTSE100 
company, should have to 
prove her or himself 
beforehand to be set a base 
salary at the same level, or 
higher, of an outgoing CEO 
with multiple years of such 
experience.  

LGIM Global 
Real Estate 
Equity Fund 

Meetings eligible to vote at: 
388 
 
Resolutions eligible to vote 
on: 3,944 
 
Resolutions voted: 99.9% 
 
Votes for management: 
82.0% 
 
Votes against management: 
18.0% 
 
Abstained from voting: 0.0% 

Suntec Real Estate 
Investment Trust – company 
proposal to approve the 
annual Financial Statements 
and Auditors’ Report. 
 
LGIM voted against this 
resolution. 
 
The company was deemed to 
not meet minimum 
standards with regards to 
climate risk management 
and disclosures. 

 

LGIM 
Developed 
Core 
Infrastructure 
Index Fund 

Meetings eligible to vote at: 
142 
 
Resolutions eligible to vote 
on: 1,692 
 
Resolutions voted: 100.0% 
 
Votes for management: 
80.7% 
 
Votes against management: 
19.2% 
 
Abstained from voting: 0.1% 

Infrastructure Wireless 
Italiane SpA – proposal to 
accept the annual Financial 
Statements and Statutory 
Reports. 
 
LGIM voted against this 
resolution. 
 
The company was deemed to 
not meet minimum 
standards with regards to 
climate risk management 
and disclosure. 
 

 

BlackRock 
Aquila Connect 
Emerging 
Markets Equity 
Fund 

Meetings eligible to vote at: 
2,501 
 
Resolutions eligible to vote 
on: 22,106 
 
Resolutions voted: 100.0% 
 
Votes for management: 
89.0% 
 
Votes against management: 
10.0%  
 
Abstained from voting: 3.0% 

JBS SA – proposal to elect 
Wesley Mendonca Batista 
Filho as Director. 
 
BlackRock voted against the 
proposal. 
 
BlackRock used their vote to 
reject the proposal to elect 
the audit committee member 
as a Director because of 
substantial accounting 
irregularities for which they 
believe the audit committee 
bears some responsibility. 

BlackRock use Institutional 
Shareholder Services (ISS) 
electronic platform to 
execute vote instructions. 
BlackRock categorise their 
voting actions into two 
groups: holdings directors 
accountable and supporting 
shareholder proposals. 
Where BlackRock have 
concerns around the lack of 
effective governance on an 
issue, they usually vote 
against the re-election of the 
directors responsible to 
express this concern. 

Vanguard 
Global Small 
Cap Index Fund 

Meetings eligible to vote at: 
4,683 
 

Vanguard did not provide 
examples of any significant 
votes carried out for the fund. 

The Vanguard Investment 
Stewardship team aims to 
cast proxy votes at all 
meetings. Each fund advised 
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Resolutions eligible to vote 
on: 47,304 
 
Resolutions voted: 98.0% 
 
Votes for management: 
95.0% 
 
Votes against management: 
4.0% 
 
Abstained from voting: 0.0% 

by Vanguard has adopted a 
voting policy, which details 
the general positions of the 
funds on recurring proxy 
proposals at public 
companies. In some cases, 
country-specific guidelines 
for key markets are applied.  

An experienced team of 
analysts evaluates each 
proposal on a case-by-case 
basis and casts the funds’ 
votes in accordance with 
their voting guidelines and 
based on the analysis of the 
impact of the proposal on 
long-term value.  

 

Salvus Cautious and Balanced Lifestyle Defaults 

Fund name(s) Underlying 
Fund name 

Voting summary Examples of significant votes Commentary 

Mobius Life 
World (Ex-UK) 
Equity Index 

BlackRock ACS 
World ex UK 
Equity Tracker 
Fund 

Meetings eligible to vote at: 
1,966 
 
Resolutions eligible to vote 
on: 23,202 
 
Resolutions Voted: 99.0%  
 
Votes for management: 92.0% 
 
Votes against management: 
7.0%  
 
Abstained from voting: 0.0% 

Tyson Foods Inc. – company 
proposal for all stock to 
have one vote per share. 
 
BlackRock voted in favour 
of the proposal. 
 
BlackRock voted with 
management as they 
believe that one vote per 
share is in the best interests 
of long-term shareholders. 
 
Canadian Pacific Railway 
Limited – shareholder 
proposal to hold an annual 
non-binding advisory vote 
on climate change. 
 
BlackRock voted in favour 
of the shareholder 
proposal. 
 
BlackRock are supportive of 
the company's efforts to 
date with respect to this 
material climate issue and 
believe that voting in favour 
of the shareholder proposal 
may accelerate the 
company's progress. 

See previous commentary on 
BlackRock. 

 

Mobius Life UK 
Equity Index 

BlackRock ACS 
UK Equity 
Tracker Fund 

Meetings eligible to vote at: 
793 
 
Resolutions eligible to vote 
on: 10,815 
 
Resolutions Voted: 100.0% 

BP Plc – approve 
Shareholder Resolution on 
Climate Change Targets. 

BlackRock voted for this 
resolution. 
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Votes for management: 94.0% 
 
Votes against management: 
5.0%  
 
Abstained from voting: 0.0% 

BlackRock recognise the 
company's efforts on 
reducing emissions to date 
but believe that supporting 
the shareholder proposal 
may accelerate the 
company's progress on 
climate risk management 
and/or oversight. 

 

Former Spinnaker Default 

Fund name(s) Underlying 
Fund name 

Voting summary Examples of significant votes Commentary 

Aegon 
BlackRock 
50/50 Bond & 
Equity Index 
Fund 

BlackRock 
50/50 Global 
Equity Tracker 
Fund 

Meetings eligible to vote at: 
2,635 
 
Resolutions eligible to vote 
on: 32,565 
 
Resolutions voted: 99.0% 
 
Votes for management: 92.0% 
 
Votes against management: 
7.0% 
 
Abstained from voting: 0.0% 

TransDigm Group 
Incorporated – advisory 
vote to ratify named 
Executive Officers’ 
compensation. 
 
BlackRock voted against this 
as they believe that the 
proposed compensation 
was not aligned with the 
performance of the 
company or peers. 
 
Johnson & Johnson – 
shareholder proposal to 
require the company to 
employ an Independent 
Board Chair. 
 
BlackRock voted against the 
shareholder proposal as the 
Company already employs a 
designated lead director 
who they believe fulfils the 
requirements and role of 
Independent Board Chair. 

See previous commentary on 
BlackRock. 

 

 

 

 

 

Former Ascot Lloyd Default  

Fund name(s) Underlying 
Fund name 

Voting summary Examples of significant votes Commentary 

Mobius Life 
Equity 
Accumulation 
Fund & 
Retirement Age 
Funds 

BlackRock 
Aquila 
Connect 
Emerging 
Markets 
Equity Fund 

Meetings eligible to vote at: 
2,501 
 
Resolutions eligible to vote 
on: 22,106 
 
Resolutions voted: 100.0% 
 
Votes for management: 89.0% 

JBS SA – proposal to elect 
Wesley Mendonca Batista 
Filho as Director. 
 
BlackRock voted against the 
proposal. 
 
BlackRock used their vote to 
reject the proposal to elect 

See previous commentary on 
BlackRock. 
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Votes against management: 
10.0%  
 
Abstained from voting: 3.0% 

the audit committee 
member as a Director 
because of substantial 
accounting irregularities for 
which they believe the audit 
committee bears some 
responsibility. 

LGIM Future 
World 
Developed (ex 
UK) Equity 
Index Fund 

Meetings eligible to vote at: 
1,381 
 
Resolutions eligible to vote 
on: 17,658 
 
Resolutions voted: 99.9% 
 
Votes for management: 78.1% 
 
Votes against management: 
21.8% 
 
Abstained from voting: 0.2% 

Microsoft Corporation– 
elect Satya Nadella as 
Director. 
 
LGIM voted against this 
resolution as they expect 
companies to separate the 
roles of Chair and CEO due 
to risk management and 
oversight. 
 
Seagate Technology 
Holdings plc. – elect Edward 
Zander as a new Director. 
 
LGIM voted against this 
proposal. 
 
LGIM expect a company to 
have at least 25% of women 
on the board with the 
expectation of reaching a 
minimum of 30% of women 
on the board by 2023. LGIM 
are targeting the largest 
companies that don’t 
comply with this as they 
believe that these 
companies should be 
demonstrating leadership 
on this critical issue. 

See previous LGIM 
commentary. 

 

LGIM Future 
World UK 
Equity Index 
Fund 

Meetings eligible to vote at: 
453 
 
Resolutions eligible to vote 
on: 6,449 
 
Resolutions voted: 99.9% 
 
Votes for management: 93.3% 
 
Votes against management: 
6.8% 
 
Abstained from voting: 0.0% 

Imperial Brands plc – 
company proposal to 
approve the remuneration 
report and approve changes 
to the remuneration policy. 
 
LGIM voted against both 
resolutions. 
 
The company appointed a 
new CEO during 2020, who 
was granted a significantly 
higher base salary than his 
predecessor. LGIM believe 
that a higher base salary has 
a consequential ripple effect 
on short and long-term 
incentives, as well as 
pension contributions.   
 
LGIM believe that an 
incoming CEO with no 
previous experience in the 
specific sector, or CEO 
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experience at a FTSE100 
company, should have to 
prove her or himself 
beforehand to be set a base 
salary at the level, or higher, 
of an outgoing CEO with 
multiple years of such 
experience.  

LGIM UK 
Equity Index 
Fund 

Meetings eligible to vote at: 
707 
 
Resolutions eligible to vote 
on: 9,923 
 
Resolutions voted: 100% 
 
Votes for management: 92.8% 
 
Votes against management: 
7.2% 
 
Abstained from voting: 0.0% 

EVRAZ Plc – company 
proposal to re-elect 
Alexander Abramov as 
Director. 
 
LGIM voted against this this 
resolution. 
 
LGIM views gender diversity 
as a financially material 
issue for their clients, with 
implications for the assets 
they manage on their 
behalf. As part of LGIM’s 
efforts to influence their 
investee companies on 
having greater gender 
balance, they apply voting 
sanctions to those FTSE 350 
companies that do not have 
a minimum of 30% women 
on the board.  

 

LGIM Future 
World Europe 
(ex-UK) Equity 
Fund 

Meetings eligible to vote at: 
413 
 
Resolutions eligible to vote 
on: 7,418 
 
Resolutions voted: 99.5% 
 
Votes for management: 82.5% 
 
Votes against management: 
16.6% 
 
Abstained from voting: 0.9% 

Volkswagen AG – company 
proposal to approve the 
discharge of Management 
Board and Supervisory 
Board members. 
 
LGIM voted against this 
resolution. 
 
Whilst LGIM notes the 
progress made by the 
company in its strategy 
towards the transition to a 
lower emission world, they 
remain concerned regarding 
the handling of the diesel 
emissions scandal of 2015 
by the management and 
supervisory boards and the 
overall governance 
structure of the company.  
 
LGIM note a lack of 
transparency regarding the 
handling of the crisis, 
including any lessons learnt 
by the boards, how 
sufficient internal control 
mechanisms have been put 
in place, and any progress 
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made around improvement 
of corporate culture. 

LGIM Europe 
(ex UK) Equity 
Index Fund 

Meetings eligible to vote at: 
463 
 
Resolutions eligible to vote 
on: 7,665 
 
Resolutions voted: 100.0% 
 
Votes for management: 82.2% 
 
Votes against management: 
17.5% 
 
Abstained from voting: 0.4% 

Sampo Oyj – approve 
annual Financial Statements 
and Statutory Reports. 
 
LGIM voted against this 
resolution. 
 
The company was deemed 
to not meet minimum 
standards with regards to 
climate risk management 
and disclosure. 

 

 LGIM North 
America 
Equity Index 
Fund 

Meetings eligible to vote at: 
638 
 
Resolutions eligible to vote 
on: 7,846 
 
Resolutions voted: 99.7% 
 
Votes for management: 71.0% 
 
Votes against management: 
29.0% 
 
Abstained from voting: 0.1% 

Intel Corporation – 
shareholder proposal for 
the Company to report on 
global median gender/racial 
pay gap. 

LGIM voted for this 
resolution. 

A vote in favour was applied 
as LGIM expects companies 
to disclose meaningful 
information on its gender 
pay gap and the initiatives it 
is applying to close any 
stated gap. LGIM views 
gender diversity as a 
financially material issue for 
their clients, with 
implications for the assets 
they manage on their 
behalf.  

 

 LGIM Future 
World Japan 
Equity Fund 

Meetings eligible to vote at: 
321 
 
Resolutions eligible to vote 
on: 3,882 
 
Resolutions voted: 100.0% 
 
Votes for management: 87.6% 
 
Votes against management: 
12.4% 
 
Abstained from voting: 0.0% 

Recruit Holdings Co. Ltd. – 
company proposal to allow 
virtual only shareholder 
meetings. 

LGIM voted against this 
resolution. 

Japanese companies can 
hold virtual meetings using 
temporary regulatory relief 
(without amending articles) 
for two years, but the 
passage of this proposal will 
authorise the company to 
hold virtual meetings 
permanently, without 
further need to consult 
shareholders, even after the 
current health crisis is 
resolved.  

The proposed language fails 
to specify situations under 
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which virtual meetings will 
be held, raising concerns 
that meaningful exchange 
between the company and 
shareholders could be 
hindered. 

 LGIM Japan 
Equity Index 
Fund 

Meetings eligible to vote at: 
442 
 
Resolutions eligible to vote 
on: 5,306 
 
Resolutions voted: 100.0% 
 
Votes for management: 82.3% 
 
Votes against management: 
13.7% 
 
Abstained from voting: 0.0% 

Mitsubishi UFJ Financial 
Group, Inc. – shareholder 
proposal to align 
investments with the goals 
of the Paris Agreement.  

LGIM voted for this 
resolution. 

LGIM voted in favour of this 
resolution as they expect 
companies to be taking 
sufficient action on the key 
issue of climate change. 
While LGIM positively note 
the company’s recent 
announcements around 
net-zero targets and 
exclusion policies, they 
think that these 
commitments could be 
further strengthened and 
that the shareholder 
proposal provides a good 
directional push. 

 

 LGIM Future 
World Asia 
Pacific (ex-
Japan) Fund 

Meetings eligible to vote at: 
200 
 
Resolutions eligible to vote 
on: 1,432 
 
Resolutions voted: 100.0% 
 
Votes for management: 74.4% 
 
Votes against management: 
25.6% 
 
Abstained from voting: 0.0% 

United Overseas Bank 
Limited – proposal to elect 
Wong Kan Seng as Director. 

LGIM voted against the 
resolution (against 
management). 

LGIM views gender diversity 
as a financially material 
issue for their clients. As 
part of their efforts to 
influence investee 
companies on having 
greater gender balance, 
they expect all companies in 
which they invest globally to 
have at least one woman on 
their board.  

The Company board does 
not comply with this 
expectation and therefore 
LGIM voted against the 
proposal. 

 

 LGIM Asia 
Pacific (ex 
Japan) 
Developed 
Equity Index 
Fund 

Meetings eligible to vote at: 
329 
 
Resolutions eligible to vote 
on: 2,308 
 
Resolutions voted: 100.0% 
 

Wilmar International 
Limited – elect Kuok Khoon 
Hong as Director. 

LGIM voted against this 
resolution. 

LGIM has a longstanding 
policy advocating for the 
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Votes for management: 72.4% 
 
Votes against management: 
27.3% 
 
Abstained from voting: 0.3% 

separation of the roles of 
CEO and board chair. They 
believe that these two roles 
are substantially different, 
requiring distinct skills and 
experiences.  

 

Former HS Admin Default  

Fund name(s) Underlying 
Fund name 

Voting summary Examples of significant votes Commentary 

Mobius Life 
BlackRock 
Balanced 
Passive Fund 

BlackRock 
Consensus 85 
Fund 

Meetings eligible to vote at: 
6,521 
 
Resolutions eligible to vote 
on: 67,258 
 
Resolutions voted: 99.0% 
 
Votes for management: 91.0% 
 
Votes against management: 
8%  
 
Abstained from voting: 2.0% 

Pfizer Inc. – shareholder 
proposal to report on 
political contributions and 
expenditures. 
 
BlackRock voted in favour of 
the shareholder proposal. 
 
BlackRock believe the 
proposal is in the best 
interests of shareholders 
and allows them to have 
access to greater disclosure 
on the issue. 

See previous commentary on 
BlackRock. 
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